1°¢ Karinya Strategic Plan 2022 - 2025

Itis a privilege to stand on Country and walk in the footsteps of those before us. We pay our respects to elders past and present, and to the palawa/pakana community that continue to care for Country.

Our Mission Empowering young people to create safe spaces

OurVision To be a leading provider of services that support the safety and wellbeing of our young people

Our Values INTEGRITY SAFETY KINDNESS

We believe in every young person’s right to safety. We believe there is hope and opportunity in every young person. We act with integrity and kindness in all that we do.

We are person-centred. We do what we say. We are honest and transparent. We always seek to do what is right. We are inclusive and open-minded.
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Ensure our financial position
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transparent.




